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It gives me immense pleasure to present the placement brochure of the graduating batch of 2017 of National 
University of Study and Research in Law, Ranchi. 

National Law Universities follow a strict and a wholesome method of selection of students into the Uni­
versities to ensure world class education. Various academic and co - curricular activities help the students 
to balance the virtues of discipline, earnestness and punctuality. For the University to play a decisive task of 
promoting social change it must make an impact to establish its legitimacy and utility and hence, excellence 
in all fields is obligatory. 

The Students of the batch of 2017 constantly strive towards achieving their goals. They have increasingly 
shown a variety of interests in internships. Students have interned under various law firms, reputed non-gov 

ernmental organisations, corporate houses, Senior Advocates ofHon'ble Supreme Court of India and various 
High Courts, Public Sector Undertakings .etc. There has been an active participation in National and Internat­
ional Moot Court Competitions, Model United Nations.Sports and different Literary and Debate Competitions. 
They have also been pivotal in organising N.U.S.R.L. National Trial Advocacy Moot Court Competition 
and various National Seminars on Economic and Constitutional themes. They have been constantly involved 
in social work in and around Jharkhand. I sincerely hope that they shall prove to be a valuable resource in any 
organisation. The key virtue of this batch is that they not only show keen interest in legal as well as non-legal 
arenas but also possess a penchant for volunteer-ship and pro bono work with the same enthusiasm and out 
of the box approach. 

I invite you to National University of Study and Research in Law, Ranchi to interact with our Students and 
I hope that all the recruiters will have a pleasant experience here. 

With best wishes, 

Prof (Dr.) B. C. Nirmal 
Vice- Chancellor 
N.U.S.R.L., Ranchi 
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Introducing the Batch of 2017 is a moment of great pleasure for me on a personal & professional front. I have 
been associated with this batch from their very first year, and I have seen them evolve over the years from enth­
usiastic students, to one of the best legal minds I have come across. 

The zeal in the students to be always ready in the process of learning, gives an impetus to their skills as a pro­ 
fessional. They have over the years brought several laurels to the University, being an inspiration for the batches 
to follow. Be it Moot Court Achievements, Publications or Sports. They have, through their hard-work made 

themselves enviable to others. 

Over the years,they have enhanced their spirit of teamwork and developed a very cordial relationship with the 
University and helped it grow by leaps and bounds. 

I feel elated to be the one to present this batch of hardworking students who I am sure will bring laurels to the 
organizations they are associated with. 

I wish them all the best for their prosperous life ahead. 

Dr. M.R.S. Murthy 
Placement Co-ordinator 
N.U.S.R.L, Ranchi 
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It gives me immense pleasure to introduce you to the dynamic batch of 2012-2017 for the upcoming challenges. 
The cut throat competition which prevails in the outside world requires not only academic excellence but an all­
round development to face the challenges. The University aims to achieve overall growth of students' personality 
instilling in them the values which are primary requisites for an ideal citizen. Since its inception in 2010, the ins­
titute has been striving hard to make the younger generation think in an innovative manner. To achieve this pur­
pose the courses have been designed in a way that would eventually increase the knowledge and skill of the indi­
viduals so that they can face the growing demands of the industry. The University has always aimed to channel­ 
ize the innovative ideas, energy of the students in a positive direction. The institute has well equipped infrastruc­
ture with a well-stocked library and offers subscription to several renowned journals. Being the Public Relations 
Officer. and being closely related with the internship of the students, I feel extremely proud in stating dut our 
students have been able to get internship in the most reputed organizations of the country. 

The students have created a niche for themselves in fields pertaining to legal education and in co-curricular 
activities, with full suppo1t from the faculty and non-teaching employees. With this , I would like to wish the 
whole batch a very successful and prosperous career so as to stand up to the exigencies demanded by the profe­
ssion and at the same time inculcate moral values to be an ideal citizen as well. 

Thus, I would cordially like to invite all prospective employers of the esteemed organizations to visit NUSRL 
Ranchi and to participate in the on-campus placement process. 

Mr. S.K.Sinha 
Public Relation Officer 
N.U.S.R.L, Ranchi 
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ABOUTNUSRL 

r~i:1tion(1/ Llrriuer~:H·to f ~;tt1Ill/ i:1nd ~!e~;e1:1rch iti L1.~~··' 
f::...1 t°I c/-, i 

National University of Study and Research in Law, Ranchi was established by National University of Study 
and Research in Law Act, 2010 (Act No . ..J. of 2010) of the jharkhand State Assembly and came into being in 
2010. The University has been recognised by the Bar Council of India (Ben and the University Grants Coun­ 
cil (UGC). 

Since its inception in 2010, National University of Study and Research in Law, Ranchi is continuously thriving 
towards achieving excellence in the field of legal education in India. The University aims at disseminating lear­
ning & knowledge of law and legal process, besides harnessing legal research skills among the students and 
research scholars. Our institution aims not only to impart an in-depth knowledge of the law but also to develop 
in the students a sense of responsibility to serve the society. 

The university, with internationally bench-marked curriculum and pedagogy aims at making the students le­
gally and socially competent to face the challenges of the ever-evolving society. In spite of the modest begin­ 
ning, the university is all set to compete with global academic standards with deftly crafted teaching-learning 
methodology. NUSRL, endeavours to share the global opportunity in legal discipline. 
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Infrastructure 
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Being one of the upcoming center of excellence , the university presently provides to its students access to 
an academic building, hall of residences for both boys and girls, with the provision of single - room for each 
student. In between the hall of residences stands the Mess Building, with a capacity to house more than 500 
students. All the buildings are well furnished with Wi-Fi connections all round the clock. 

The NUSRL library houses more than 6000 titles in the 'issue section' and further 3000 tiles in the 'referen­
ce section'. The library also subscribes to various Journals, magazines and newspapers. Online services such as 
Manupatra, Lexis-India, LexisNexis Academic, West Law-India and J-Stor are the available e-resources. 
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Campus Life 

NUSRL Ranchi has a thriving campus of 67 acres, situated right beside the Jhumar River. NUSRL,being a 
fully residential campus, has a lot of colours in every walk of life. It provides the perfectblend of academics, 
extra curricular, co-curricular and sports for an overall development of it's students personality and character. 

The students have the opportunity to organise and participate in a wide range of academic activities such as 
seminars, moot-court competitions, debate and quiz competitions. Besides, academics NUSRL provides the 
students with a chance to participate in welfare schemes like blood donation and legal aid camps. 

The students showcase immense enthusiasm in organizing cultural events celebrating a plethora of festivals 
and social causes. The students also engage in a diverse range of activities ranging from different sports tour­
naments,both at intra and inter level, to poetry gatherings. This makes creativity, versatility and heterogeneity 
the hallmarks of the Class of 2017. 
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COURSE CURRICULLUM 

FIRST YEAR 
SEMESTER I SEMESTER II 

Political Science-I Political Science-II 
Legal Methods Constitutional Governance - I 
Economics-I Economics-II 
Law ofTorts Law of Contract-I 
Philosophy-I Philosophy-II 
Legal Language-I Legal Language-II 

SEMESTER Ill SEMESTER IV 
Political Science-III Sociology-I 
History-I Histo11'-II 
Economics-III Psychology-I 
Constitutional Covernance-Il Family Law-I 
Law of Contract-II Crime and Punishment-II 
Crime and Punishment-I CPC and Limitation Act-I 

SEMESTERV SEMESTER VI 
Sociology-II Economics-IV 
Psychology-II Political Science-IV 
Family Law-II Property Law 
Law of Evidence General Principles of IPR 
Company Law-I Administrative Law 
Commercial Transactions Company Law- II 

SEMESTER 
Sociology-III 
Labour Laws I 

VII SEMESTER VIII 
History III 

Labor Laws-II 
Interpretation of Statutes 
Environmental Law 
Public International Law 
Honors" * I and II 

Health Law/Natural Resources Law 
Direct Taxation 
Jurisprudence 

Honors III and IV 

FIFTH YEAR 
SEMESTER IX 

Indirect Taxation 
SEMESTERX 

Professional Ethics 
Private International Law 
Seminar Course 

Drafting and Pleading 
Seminar Course 

Honors (Elective V and VI) Honors VII and VIII 
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**HONORS PAPERS 

CORPORATE LAW HONORS 

I. Banking and Insurance Laws 
II. Competition Law and Policy 
III. Corporate Finance 
IV. International Trade Law 

INTELLECTUAL PROPERTY 

I. Copyrights 
II. Trade Mark & Geographical Indication 
III. Designs and Undisclosed Information 
IV. Patents 

I. Constitutional Jurisprudence 
II. Decentralisation, Local Self Government 
III. Comparative Constitutional Law 
IV. Comparative Federalism 

I. Penology and Victimology 
II. Offence against child andJuvenile Offence 
III. International Criminal Law 
IV. Prison Administration 

V. Corporate Law and Governance 
VI. Merger and Acquisition 
VII. International Investment Laws 
VIII. Corporate Crime 

RIGHTS HONORS 

V. wro and TRIPS 
VI. E-Commerce & Emerging Legal Framework 
VII. IP related to Health and Technology 
VIII. IPR and Settlements of Disputes 

V. Media Law 
VI. Service Law 
VII. Election Law 
VIII. Constitutional Litigation 

V. White Color Crime 
VI. Women and Criminal Law 
VII. Criminal Sociology and Criminal Psychology 
VIII. IT Offences 

I. International Organisation 
II. International Human Rights 
III. International Environmental Law 
IV. IMF and World Bank 

V. Humanitarian and Refugee Law 
VI. ILO and Labour Laws 
VII. Maritime Law 
VIII. International Criminal Law 
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Evaluation Pattern 

Course - B.A. LL.B. (Hons.) Degree is awarded to students on successful completion of a ten semester pro­
grarrune of study approved by the Bar Council of India. 

Attendance - A studentis required to be regular in classes and expected to have 100% attendanceand condonat­
ion upto 30% can be consideredfor specific cogent reasons for makinghim eligible to appear in the 
End Term Examination of the concerned semester. No relaxation beyond 30% is considered in 
any case. 

Examination System - Each course shall ordinarily be of 100 marks. 

For evaluation, the overall structure of the distribution of marks in a law paper shall be such that the 
internal assessment consisting of Court Room Exercise •, Continuous Assessment Tests# and Mid­
term examination/Projectcarries weightage of 50%, while end semester examination consist of 100 
marks has a weightage of 50%. (figure a) Law Paper 

Internal 
Assessment 

Term/ 
Project 
20% 

(Figure a.) 

The overall structure of the distribution of marks in a non - law paper shall be such that the internal 
assessment consisting of Continuous Assessment Tests# and Mid-Tenn examination/Projects carries 
weightage of 50%, while end semester examination consists of 100 marks has a weightageof 50 %. 
(figure b) Non-Law Paper 

Internal 
Mid 

Assessment Term/ 
Project 
20% 

(Figure b.) 
The internal assessment and the end term results a.re combined together and a.re calculated out of 
100 marks, for the final result 
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Grading System - The gradingsystem of the Universityfollows a pointer system which is operative in the 
followingmanner: 

• Each course carries a weightage of 6 credit points. Honors paper carries a weightage of 10 credit 
points. 

• Grade Point Average(GPA) weighsthe averageperformance in the semester,whereas Cumulat­
ive Grade Point Average (CGPA) weighsthe same across the academic session attended. 

• At NUSRL, the students are evaluated on a ten point CumulativeGrade Point System (CGPA). 
( See figure c for table) 

• A student will be deemed to have completed the requirements for graduation if he/she has 
a.) passed all prescribed courses. 
b.)CGPA > 5.5 
c.) cleared all dues of the University, hostel, library etc. 
d.) has no case of indisciplinepending against him. 

A student with a CGPAbelow 5.5 OR havingany pending E grades will not be allowed to graduate. 

Percentage of Marks 

90-100 
85-89 
80-8-l. 
75-79 
70-7-l. 
65-69 
60-6-t 
55-59 
48-54 
Below48 

Grade Grade Points 

0 10 
A+ 9 
A 8.5 
B+ 8 
B 7.5 
C+ 7 
c 6.5 
D+ 6 
D 5.5 
E 0 

RECRUITMENTBROCHURE 2017 -------------·--------------------------



CLASS OF 2017 

The third graduating batch of National University of Study and Research in Law.Ranchi has had the unique 
opportunity of being amongst the earliest batches to walk out of the hallowed doors and create a path for others 
to follow. This has given them an ample scope to play a monumental role in the development of the institute. 

The Class of 2017 has made a name for itself, through dedication, hard work, and innovation. They are driven 
by the desire to achieve an all-inclusive growth in the field of legal education. 

The Class of 2017 is identified as a pool of talent, which has constantly made the institution proud. The ex­
cellence of the batch extends to laurels in National Moot court competitions, Model United Nations,and Debate 
competitions around the country, The list of achievements of this Class of 2017 doesn't stop at academics but 
also has earned name for itself and the university in National Sports fest organised in other universities includ­
ing NL Us. The various publication of the students in this batch,both at national and international level journals, 
reflects the calibre they possess. 
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The enthusiasm and zeal to achieve excellence has extended to extra-curricular activities such as Moot 
Court Competitions, Debate Competitions, ADR Competitions and Sports events. This Batch has won numer­
ous laurels in Moot Court Competitions and Sports events across the country coupled with promising perform­
ances in Debates and ADR Competitions. Publications with reputed journals by the students of this Batch have 
added to the knowledge base in whichever field they have chosen to voice their opinions. 

Internships with law firms, advocates, judges, corporate houses, non-governmental organisations, have fur­ 
ther enriched the batch to complement its academic skill set with pro-fessional adeptness in various diverse 
situations. 

This Batch of 97 students has learnt to work both as individuals and as a team when needed. This has mo­
ulded them into individuals who would be willing to tread a new path or work as a team. Shaped with all these 
years of training, the Batch is now ready to emerge from its cocoon as creative individuals willing to channel­

ize their knowledge to the best of their abilities. 
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INTERNSHIP 

LAW FIRMS 

A.K.Chatterjee & Co. 

Amicus Publico 

Athena Law Associates 

Atman Law Partners 

Clasis Law 

D. H. Law Associates 

Dutt Menon And Dunmorrsett 

Economic Laws Practice 

Fox Manda! 

Hammurabi & Solomon 

Impact Law Ventures 

J. Sagar Associates 

K&S Partners 

Kt Associates 

Karanjawala And Company 

Khaitan & Co 

Lakshmikumaran & Sridharan 

Lttle & Co 

Lexone Partners Llp 

Luthra & Luthra 

Maheshwari & Co 

Parekh&Co 

Partha Basu & Company 

Poovayya & Co 

Prakash & Associates 

Sanjay Udeshi & Co 

Scriboard 

Seth Dua Associates 

Shardul Amarchand Mangaldas & Co. 

Singhania & Co. 

Sinha And Co 

Suri & Co. 

Tempus Law Associates 

Vsa-Legal 

Vakilsearch. Com 

Victor Moses And Co. 

Vidhi Associates 
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CORPORATE HOUSES 

Coal India Ltd 

Hindustan Times 

National Mineral Development Corporation 

Steel Authority of India Limited 

Tata Steel 

COMMISSIONS/ MINISTRIES/ STATE DEP.ARTMENTS 

Crime Investigation Department, Home Ministry, Govt. ofJharkhand, Ranchi 

Delhi State Legal Services Authority, New Delhi 

Jharkhand State Legal Services Authority, Ranchi 

National Commission for Protection of Child Rights, New Delhi. 

National Green Tribunal, Bhopal Bench 

Odisha State Human Rights Commission, Bhubaneswar 

Odisha State Legal Services Authority,Cuttack 

State Consumer Forum,jaipur, Rajasthan 

State Human Right Commision, Bihar 

State Human Right Commission, Jharkhand 

State Human Rights Conunission, Madhya Pradesh 

Uttar Pradesh Human Rights Commission, Lucknow 
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JUDGES 
Justice D.N.Upadhyay,Judge,Jharkhand High Court 

Justice Iqbal Ahmad A.nsari,Judge, Patna High Court 

Justice Ravi Nath Verma,Judge,Jharkhand High Court 

Justice (Mrs.) Roshan S. Dalvi,Judge, Bombay High Court 

Justice R.R. Prasad,Judge,Jharkha.nd High Court 

Justice RS. Jha,Judge, Madhya Pradesh High Court 

Justice Sandeep Mehta,Judge, Rajasthan High Court 

ADVOCATES 
Mr. M N Krish.namani, Senior Advocate, Supreme Court of India 

Mr. P.P. Rao, Senior Advocate, Supreme Court of India 

Mr. VivekTa.nkha, Ex-Additional Solicitor General, Supreme court of India 

Mr. A.nanga Bhattacharya,AOR, Supreme Court of India 

Mr. Manoj Kumar Mishra, AOR, Supreme Court of India 

Mr. Prashant Shukla, Advocate, Supreme Court of India, New Delhi 

Mr. Rohit Rao N, Advocate, Supreme Court of India 

Mr. Santosh K Sethi, Advocate, Supreme Court of India 

Mr. Sridhar Pot.araju, AOR, Supreme Court of India 
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Mr. T.V.S. Raghavendra Sreyas, Advocate, Supreme Court of India 

Mr. Ashok Kumar Singh, Advocate, Patna High Court 

Mr. Bobby Shekhar Shroff, Advocate, Calcutta High Court 

Mr. Brian D'Silva, Senior Advocate, Madhya Pradesh High Court 

Mr. Gyanendra Kumar Singh, Advocate,Allahabad High Court 

Mr. Hemant Kumar Mishra, Advocate, (Lucknow Bench) Allahabad High Court 

Mr. IndrajitSinha, Advocate, Jharkhand High Court 

Mr. J.J.Sanga, Advocate.jharkhand High Court 

Mr. Mahesh Bohra, Senior Advocate, Rajasthan High Court 

Mr. Mahesh Tewari, Advocate,]harkhand High Court 

Mr. Manoj Tandon.jharkhand High Court 

Mr. Priyank Chansoria, Advocate, (jabalpur Bench) Madhya Pradesh High Court 

Mr. Puspendra Singh Bhati. Additional AttorneyGeneral, Rajasthan High court 

Mr. Satish Bakshi, Advocate, JharkhandHigh Court 

Mr. Saurabh Shyam Shamsheri, Advocate General, Rajasthan High Court 

Mr. Sohail Anwar, Senior Advocate,Jharkhand High Court 

Mr. S.R. Chaudhary, Senior Advocate, Rajasthan High Court 
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NON-GOVERNMENT AL ORGANISATIONS 

Human RightsLawNetwork (HRLN), Ranchi 

Indian Development Foundation, Mumbai 

International jurist Organisation, New Delhi 

Krishi Gram Vikas Kendra, Ranchi 

People's Union for Civil Liberties, Rajasthan 

Protsahan, Nagpur 

Society For Human Assistance And Rural Empowerment (Sha.re), Ranchi 

SOS Children'sVillage, Bhopal 

Tata Steel Rural Development Society.jamshedpur 

Women Helpline, XISS, Ranchi 

YoungMen's Christian Association, Ranchi 

RESEARCH INSTITUTE 

Centre for V\lTO Studies (CWS), IIFT, New Delhi 

Centre for Study of Law and Covemance.Tawaharlal Nehru University, New Delhi 

Indian Law Institute, New Delhi 
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ACHIEVEMENTS 

J, OFFICE J 
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MOOT COURTS 

1. Runners Up and Best Speak.er in -lth RGNUL National Moot Court Competition, 2015 organized by 
RGNUL, Patiala. 

2. Runners-Up in 1st National IPR Moot Court Competition, 2015 organised by IP Markets and Osmania 
University, Hyderabad 

3. Runner Up and Best Speak.er in 1st V.D. Siddhartha Law College National Moot Court Competition, 2015 
organised by V.D. Siddhartha Law College 

4. Quater finalist in 5th NUU-R.K. Tankha National Moot Court Competition, 2015 organized by NLlU, 
Bhopal. 

5. Quarter - Finalists in Symbiosis Noida National Moot Court Competition 201..J. in Collaboration with the 
London Court of International Arbitration (LC.AI), organised at Symbiosis Law School, Noida 

6. Quarter Finalist in 8th NALSARJustice BR SawhnyNational Moot Court Competition, 201..J. organised by 
NALSAR, Hyderabad 

7. Quater finalist in the Amity International Criminal Law Moot Court Competition, 201-J., organized by Amity 
Law School, Noida. 

8. Quarter Finalist in 2nd SCC RMLNLU International Media Law Moot Court Competition, 2013 organised 
by RMLNLU, Lucknow 

9. Quarter Finalist in 20th M.C. ChaglaMemorial Government Law College National Moot Court Competi­
tion, 2013 organized by GLC, Mumbai. 

10. Quater-finalist in 'First SymbiosisNational Moot Court Competition' 
11. Quarter Finalist in First Law College, Dehradun Moot Court Competition, 2013 organised by Law College 

Dehradun 

Participation 

1. 1st NLlU INADR International Mediation Tournament, 2014. 
2. 1st K.G. Kannnabiran National Moot Court Competition. 
3. 13th Surana and Surana National Corporate Law Moot 2015. 
4. 18th Annual Stetson International EnvironmentalMoot Court Competition, 201..J.. 
5. 1st KIIT National Moot Court Competition, 2013. 
6. GNLU International Moot Competition 2014. 
7. 2nd DSNLU Corporate Law Moot Court Competition, 2015. 
8. 5th FYLC Rank.a Criminal Moot Court Competition, 2013. 
9. 1st KG Kannabiran Moot Court Competition, 
10. 7th NLS-lnternational Arbitration Moot Court Competition, 
11. 6th Surana and Surana National TrialAdvocacy Moot Court Competition 
12. 7th Justice Hidyatullah National Moot court competition, 2014. 
13. 3rd P.N. Bhagwati International Moot Court Competition 
14. 2nd DU-LC1 & NHRC National Moot Court Competition, 2014. 
15. 3rd Amity International Arbitration Competition 
16. 3rd RGNUL Patiala National Moot Court Competition, 2014 

---------------------·---------- RECRUITMENTBROCHURE2017 

https://Speak.er
https://Speak.er


SEMINARS 

•Paper titled "Gender Discrimination in Disaster Response: A Facet of Gender Inequality", TISS Mumbai. 

-Paper titled "Protection of Children from sexual offences: Socio · Legal Analysis " , National Law University, 
Assam. 

-Paper titled " The Social and Legal Aspect of Sexual Harassment of Women in India: A Sociological and 
Legal Analysis in 21st Century", ITM Gurgaon. 

•Paper titled "Strengthening the Content Protection in Electronic Age: Adherence to the Indian Copyright law" 
, Library and Information Professional Summit 2015. 

•Paper titled "Biotechnology and IPR", National Workshop on IP Rights in Environment & Social Wellare 
Society. 

-Paper titled "Utility Patent in the State of[harkhand", National Conference on Development and Protection 
of IP Rights. 

•Paper titled "Feminism in Contemporary India: Issues & Challenges", National Seminar on Gender Equality, 

• Paper titled " The Role of Educational Sector in Removing Gender Inequality : A Constitutional Aspect", 
National Seminar on "\~Tomen Rights". 

-Paper titled" Awareness Referral Coaching & Mentoring Programme ", jharkhand State Legal Service Auth­
ority & Conciliation Project Committee (MCPC), Supreme Court of India. 

•Attended workshop on "Mediation and Alternate Dispute Remedies" by [harkhand Legal Services Authority. 
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PUB LI CATIONS 

Bihar Bar CouncilJournal 

CriminalLawJournal 

Indian Journal of Diplomacy 

Indian LabourJournal 

International journal of Global Science Research 

International Journal of Social and ManagementSciences 

]hark.hand Bar Counciljournal 

Labom LawJournal 

Madras LawJ oumal 

ESSAY COMPETITIONS 

Merit Certificate in 3rd Curucharan Singh Tulsi National Legal Essay WritingCompetition, 2013 

Consolidation Prize inAll India Lawz Essay Competition, 2012 

Consolidation Prize in lstJagriti Essay WritingCompetition, 2015 

Consolidation Prize in ICFAI National Essay Competition, 2013 

Winner, High Commendationat Model United Nations Conferenceheld at IGIT, Sarang - Odisha, 2012 

Winner, High Diplomacy at Model United Nations Conference held at OEC, Bhubaneswar, 2014 

Winner, Best delegate at Model United Nations Conference held at KIIT University, Bhubaneswar, 2014 

Winner, Special Motion at Model Nations Conferenceheld at HIT, Bhubaneswar, 201-t 

Executive Board Member at Model United Nations Conference at BIT- Mesra, Ranchi, 2015 
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EXTRA COURSES 

Certificate Course on "Intellectual Property Rights" organised by FICCI, New Delhi 

Certificate Course on "Legal Drafting'' organised by Rostrum Legal 

Certificate Course on "Cyber Law" organised by ILI, New Delhi 

SPORTS 
Winner , Gold Cup in Football (Boys) at KR 0 HNOZONE - 2014, annual sports fest at KIIT School of Law, 
KIIT University, Bhubaneswar, 201-t. 

Winner, Silver Cup in Cricket (Boys) at KROHNOZONE - 2014, annual sports fest at KIIT School of Law, 
KIIT University, Bhubaneswar, 201-t. 

Winner, Gold Medal in Badminton (Girls) at COLOSSUS - 2015, national sports and cultural fest of HNLU, 
Raipur, 2015 

Winner, Gold Cup in Gully Cricket (mixed) at COLOSSUS - 2015, national sports and cultural fest of HNLU, 
Raipur, 2015 

Winner, Silver Cup in Football(Girls) and Basketball(Gi.rls) at COLOSSUS - 2015,national sports and cultural 
fest of HNLU, Raipur, 2015 
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RESEARCH INSTITUTES 

Centre for Study and Research in Intellectual Property Rights (CSRIPR) 
This Centre was founded in response to an escalating need felt by scientists, lawyers, technologists and companies 
to research on the growing issues on Intellectual Rights Protection. The object is to gain thoughtful knowledge in 
the field of patent, trademark, design and copyright law. CSRIPR strives to gain better insight & glimpse into the 
evolving arena of Intellectual Property Law (such as the protection of software,semi-conductor products, biotech­
nological inventions, standardization & technology transfers). To achieve these objects, CSRIPR organizes a lot of 
activities on an interdisciplinary level. These activities include fundamental research, gathering of documents, org­
anizing conferences and providing scientific service to the community. 

Centre for Study and Research in Child Rights (CSRCR) 
This Centre is an initiative to conduct research work in the field of child rights, especially the problems that abo­
und in this part of the country, that is, the state of Jha.rkhand. The nature and diversity of child rights problems 
require a systematic and spirited research to understand and appreciate the myriad manifestations of such prob­
lems , besides endeavouring to find seeming solutions through research and study. This Centre is a step in the 
same direction. 

Centre for Legal Aid Programme (CLAP) 
Centre for Legal Aid Programme is one in which group of students provide legal aid to the society and helps in 
increasing awareness on legal and social issues. To state it objectively, they are volunteers willing to provide free 
legal assistance to anyone in need. Additionally , they seek the cause to improve the legal scenario in the state of 
Jharkhand. TI1e Centre visits remote villages in Jharkhand and spread awareness regarding how and when law 
comes to the aid of villagers and takes into account their problems to seek remedy from the concemed authorities. 

Centre for Study and Research in Tribal Rights (CSRTR) 
The Centre for Study and Research in Tribal Rights was established with the objective of initiating and conducting 
research study on tribal issues as Land Rights, Tribal Ecosystem, Displacement of Tribal's inJharkhand, Livelih­
ood of Tribal's, customary law, changing cultural pattern among tribal's, socio-economic profile of primitive tribal 
communities and tribal development, conduct sensitization programme to create among tribal's on specific issues 
like PESA, tribal education, rights and health through various IEC Methods. The CSRTR has conducted a num­
ber of events in theory and practise for the development of tribals 
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Notable Visitors 
Hon'bleJustice Altamas Kabir, 
Fonner Chief Justice of India 

Hon'bleJustice S. B. Sinha, 
Judge, Supreme Court of India [Retd) 

Hon'bleJustice CyanSudha Mishra, 
Judge, Supreme Court of India (Retd) 

Hon'bleJustice Sudhakar Reddy, 
Former Chief Justice, Kerala High Court 

Hon'bleJustice Vijendra Singh, 
ChiefJustice, Jharkhand High Court 

Hon'bleJustice D. N. Patel, 
Judge,Jharkhand High Court 

Mr. Yashwant Sinha, 
Fonner Union Finance Minister 

VISIT BY DIGNITARIES 

Academicians 
Prof (Dr) A.Jayagovind, 
Fonner VC, NL5IU 

Prof (Dr) A. Lakshminath, 
Vice-chancellor, CNLU, Patna 

Prof (Dr) B. T. Kou!, 
Professor, Delhi University 

Prof (Dr) I.P. Massey, 
Dean of Faculty, NLU-Jodhpur 

Prof. Manoj Sinha, 
vVBNUJS, Kolkata 

Prof (Dr) M.J. Xavier, 
Fonner Director, IIM Ranchi 

Guest Lectures 
Mr. Atu1 Shanna, 
Partner, LKS 

Mr. L Badrinarayan, 
Joint Partner, LKS 

Mr. Sayantan Dutta, 
Partner, Shardul Amarchand Mangaldas 

Mr. R. N. Jhunjhunwala, 
Managing-Partner, Khaitan & Co. 

Mr. Vivek Dholakia, 
Senior Partner, K & S Partners 
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EVENTS ORGANISED 

National Seminar on "Chottanagpur Tenancy Act'', 2012 
National Seminar on "Judicial Review on Legislative Powers and Privileges" - A Constitutional Quandry, 2012 
National Seminar on "Economic Reforms, Economic Liberalisation and FDI", 2013 
National Seminar on "Role of Regulatory Agencies in developing Business Laws in India", 2013 
National Seminar on "Tribal Governance and Development", 2015 

Flagship Events 

1st NUSRL National Trial Advocacy Moot Court Competition, 2015 
1st NUSRL Legal Aid Fest, 2015 
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INTERNSHIP & PLACEMENT COMMITEE 

The committee works as a team with specific jobs assigned to all members to avoid any hick 
-ups. In the competitive panorama of the present times, 'Liaisoning' has become the buzz 
word. The primary task taken on hand is arranging for internships for students in the aca­
demic session with the ultimate goal of facilitatingplacements and in the process be always 
on the look-out of prospective recruiters. Amidst these responsibilities the committee is com­
mitted towards preparation of the Placement Brochure for the batch of 2012-1 7. 

The importance of this committee cannot be over emphasised. From the first year in college 
to the time a student passes out, the committee is responsible for assisting and providing 
internships for students. Working while learning helps the students to discover their areas 
of interest, and ultimately, to decide the course they wish to pursue in law. Finally, it is thr­
ough the placement committee that all arrangements of students with their prospective em­
ployers are engineered, be it PPO or Campus Recruitment. 
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PLACEMENT PROCESS RULES, 2017 

1. Short Title and Commencement 

These mies may be called as NUSRL Placement Rules,2015 and shall commence from the date of its notific­
ation. 

2. Definition 

Unless the context otherwise requires anything contrary: 

a) "applicant" means any students who has applied for sitting in the placement process of any particular recr­
uiter. 

b) "candidate" means an applicant who has been shortlisted for after the pre-screening process or any similar 
process. 

c) "final interview" means the interview conducted by the recruiter based on which a final offer is made to a 
candidate. 

d) "notified date" means the date prescribed by IPC for any particular purpose. 

e) "pre interview screening" means short-listing of the students for the purpose of the recruitment interview. 

f) "pre-placement talks" includes discussions regarding salary break-up, job profile , place of work , bond 
details etc. with the respective organizations. 

g) "students" means student of NUSRL, Ranchi graduating in 2017. 

h) "IPC" shall refer to the "Internship and Placement Committee" entrusted with the responsibility of facilit­
ating the recruitment process of the students. 

i) "recruiter" means an organization willing to participate in the campus recruitment, 

j) "organization" includes Law Firms, Companies, Corporate Houses, PSU's, Banks or any other potential 
recruiter 

k) "relevant Information" includes information related to job profile, expected remuneration, place of work 
and number of positions offered. 

1) "CV" means the curriculum vitae. 

m) "party" means every person aggrieved or may aggrieved by these rules. 

n) "rules" means NUSRL Placement Process Rules, 2015. 

o) "University" means National University of Study and Research in Law, Ranchi. 
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3. Registration of Students 

Every student interested for placement via University shall register herself/himself with the IPC before the not­
ified date in the manner to be prescribed. 

Explanation -No student shall be allowed to sit for placement arranged by the !PC without due registration. 

4. Pre- Placement Talks (PPT) 
I. Interested recruiters may conduct pre-placement talk provided notice regarding the same shall be sent well 

in advance along with the preferred date. 

II. Students interested in a particular recruiter are required to attend its pre-placement talk. Only students who 
have attended the PPTs will be eligible to apply for that particular organization. 

5. Registration of Recruiters 
I. Every recruiter showing their willingness to participate in the campus recruitment process shall duly register 

byint.imating the IPC either through filling up the registration form as may be prescribed or via an email in­
corporating the relevant information. 

Explanation: The information herein provided shall be used for the allotment of dates and to plan further 
for the recruitment process. 

II. After mutual consultation, the decided slots shall be communicated to the recruiters for the final confinna­ 
tion. 

6. Pre-Interview Screening 
I. Recruiters shall determine their own policy for screening (if any), however.in case the recruiter has no poli­

cy as such, CV s of all applicants shall be forwarded to the recruiters. 

Explanation: - The !PC shall have no right to shortlist the CV at any point of time until and unless spe­
cifically asked by the recruiter. 

II. A recruiter may conduct pre-interview screening subject to their policy at any time prior to the date of Inter­
view. 

Explanation: - In case pre-interview screening is conducted, candidates clearing the pre-screening pro­
cess shall be eligiblefor appearingthe next level interview. 

III. The candidates selected for next level shall have no right to revoke his candidature, doing so shall lead to 
automatic disqualification from sitting in any future placement organised through IPC. 
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7. Short Listing and the Final Interview List 

All the recruiters shall communicate the final list of shortlisted candidates who have qualified for appearing in 
the final interview at least 2-t. hours prior to the time of interview, except in any extra-ordinary circumstances. 

Provided the same should be communicated to the IPC in advance. 

8. Waitlisted Candidates 

I. A recruiter may provide a list of waitlisted candidates preferably at following two levels in order to facilit­
ate the recruitment in efficient manner: 

(a) W aitlisted Candidates for interviews: A list may be provided in order to facilitate interviews to those 
who are not in the final list for interviews. 

(b) Offer Waitlist A list may be provided containing the name of candidates beyond the list of candidates 
to whom final offer is made after final interview, 

II. The waitlisted candidates for interview may be considered for interview in case of non - availability of the 
selected candidate, if the recruiter deems it fit to do so. 

III. The offer waitlist candidates may be considered if an offer has been rejected by an applicant belonging to 
the Merit List and the recruiter desires so. 

IV. Confidentiality shall be maintained with the waitlist submitted by the recruiter to the IPC. 

9. Final Offer 

I. Every final offer made by any recruiter shall be communicated through the IPC only. The IPC shall main­
tain the record of all the offers accepted as well as rejected by the candidates in a separate register specific­
ally made for this purpose. 

II. All the recruiters shall provide the Merit List and the Offer Waitlist to the authorized IPC member on the 
same day of final interview, 

III. If an offer is made by the recruiter to a candidate, it shall be communicated by the IPC to the concemed 
candidate in less than 6 hours from the time of the receipt of the communication regarding the offer. 
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10. Acceptance and Rejection of Offer 

I. Any communicationbetweenrecruiter and the applicants shall be done solelyvia IPC. No applicantshall 
be allowed to contactthe recruiterat their personal level until and unless specifically asked by the recruiter. 

II. IPC shall acknowledgeto the recruiter,within24 hours of the receipt of the communication, the response 
of the candidate with regards to the offer made. 

III. If a candidate has more than one offer for recruitment then she/he shall have a right to reject i.e. she/he 
can accept any one of the offer and acceptance of one will automatically result in rejection of offer of other 
recruiters. 

Explanation: It is hereby clarified that applicant candidate shall have to accept an offer on the same day, 
which shall automatically disentitle him/herfrom participating in anyfuture recruitment process. The right 
to reject comes only when the applicant has more than one offersimultaneously. 

IV. A candidatehavingmore than one offer shall communicateto the IPC the acceptance of a particular off er 
within 6 hours of the receipt of the communicationregardingthe offer made. 

• Miscellaneous 

I. All the Pre-PlacementOffer given by a recruiter to any student shall be communicated to IPC before the 
deadline date as notified. 

II. The IPC reserves the right to amend any of the rules containedin these rules as per the needs of the recr­
uitment process. 

Provided any party feelingaggrievedby an amendmentshall have the right to objectthrough a representat­
ion addressed to the chairman of the IPC. 

The decision of the chairman in this regard shall be finaland binding upon all the parties involvedtherein. 

III. In case of any dispute arising in the recruitment process, the decision of the chairman will be final and bi­
nding. 

The chairman shall consult to the IPC members before takingany such decision 

RECRUITMENT BROCHURE 2017 -------------·--------------------------



PAST RECRUITERS 
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TRAVEL AND STAY 

Chanakya BNR Hotel 
Station Rd, Ranchi, jharkhand 83-J.OO 1 

Contact:- 0651 2-J.61211/-J. 
+91 7 48820-J.O-J.l 

How to reach us 
NUSRL. RANCHI 

MUNDA 
Al"~O"T 

Radisson Blu Hotel Ranchi 
Main Road Kadru Diversion, Ranchi, 
]hark.hand 83-J.OO 1 

Contact:- +91 651 6602222 

AIRPORT 
BIRSA MUNDA AIRPORT 
DISTANCE TO NUSRL- 20 KMS 

RAILWAY STATIONS 
RANCHI RAILWAY STATION 
DISTANCE TO NUSRL- 17.5 KMS 

HATIA RAILWAY STATION 
DISTANCE TO NUSRL - 18 KMS 



CONTACT US 

National University of Study and Research in Law, Ranchi 
Nagri, Kanke Pithoria Road, Kanke, Ranchi - 834006 (Jharkhand)
website: www.nusrlranchi.ac.in 
Email: rcc.nusrl@outlook.com, rcc.nusrlzo rzeogmail.com 
Phone:o651-2275168/2275250/6570860, 
Fax: 0651-2275250 
Placement Co-ordinator:-+918292400250, +919771267611 
PRO :-+918294633730 

~ Copyright NUSRL Ranchi 
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